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CORPORATE SOCIAL RESPONSIBILITY (CSR) POLICY

HARYANA MEDICAL SERVICES CORPORATION LTD. (HMSCL)
CORPORATE SOCIAL RESPONSIBILITY POLICY

************************************************%***************

1. SHORT TITLE AND APPLICABILITY

1.1 This policy, which encompasses the Company’s philosophy for delineating its
responsibility as a corporate citizen and lays down the guidelines and mechanism for
undertaking socially useful programmes for welfare and sustainable development of the
community at large, is titled as the “HMSCL CSR Policy”.

1.2 This policy is in compliance of section 135 of the Companies Act, 2013 and the
Companies (Corporate Social Responsibility Policy) Rules, 2014.

1.3 The “Act” Means the Companies Act, 2013.
1.4 “Corporate Social Responsibility” means and includes:-

1. Projects or programs relating to activities specified in Schedule VII 10 the Act; or

1.5 The “CSR Committee” means the Corporate Social Responsibility Committee of the
Board referred to in Section 135 of the Act.

1.6 “CSR Policy” relates to the Activities to be undertaken by the Company as specified
in Schedule VII to the Act and the expenditure thereon, excluding activities undertaken in
pursuance of normal course of business of a Company.

1.7 “Net Profit” means the net profit of a company as per its financial statement prepared
in accordance with the applicable provisions of the Companies Act, 2013 (Act).

1.8 The words and expression used and not defined in this policy shall have the same
meaning respectively assigned to them in the Act or CSR Rules.

2. OBJECTIVE OF HMSCL CSR POLICY



2.2 To ensure an increased commitment at all levels in the organization, to operate its
business in an economically, socially and environmentally sustainable manner, while
recognizing the interests of all its stakeholders.

2.3 To generate, through its CSR initiatives, community goodwill for HMSCL and help
reinforce a positive and socially responsible image as corporate entity.

3. FUNDING AND ALLOCATION

3.1 For achieving its CSR objectives through implementation of meaningful &
sustainable CSR projects, programmes and activities, HMSCL will allocate at least 2% of
its Average Net Profits, if any, made during immediately preceding three financial years,
as its Annual CSR Budget. Net profit shall be assigned the meaning as per the Companies
(Corporate Social Responsibility) Rules, 2014.

3.2 Any unspent/unutilized CSR allocation of a particular year will be carried forward to
the following year, i.e., the CSR budget will be not lapsable in nature.

3.3 Surplus arising out of the CSR. projects or programmes or activities shall not form
part of the business profit of the company.

4. CSR ACTIVITIES

4.1 From the annual CSR Budget allocation, a provision will be made towards all or
specific activities falling within the purview and/or related to and/or in conformity with
activities as listed in schedule VII of the Companies Act, 2013;

(i) eradicating hunger, poverty and malnutrition, promoting health care including
preventive health care and sanitation including contribution to the Swatch Bharat Kosh
set-up by the Central Government for the promotion of sanitation and making available
safe drinking water;

(ii) promoting education, including special education and employment enhancing
vocation skills especially among children, women, elderly, and the differently-abled and
livelihood enhancement projects;

(iii) promoting gender equality, empowering women, setting up homes and hostels for
women and orphans; setting up old age homes, day care centers and such other facilities
for senior citizens and measures for reducing inequalities faced by socially and
economically backward groups;

(iv) ensuring environmental sustainability, ecological balance, protection of flora and
fauna, animal welfare, agro-foresiry, conservation of natural resources and maintaining
quality of soil, air and water including contribution to the Clean Ganga Fund set-up by the
Central Government for rejuvenation of river Ganga;

(v) protection of national heritage, art and culture including restoration of buildings and

sites of historical importance and work of art; setting up public libraries; promotion and
development of traditional arts and handicrafts;
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(vi) measures for the benefit of armed forces veterans, war widows and their dependants;

(vii) training to promote rural Sports, nationally recognized sports, paralympic sports and
Olympic sports;

(vii) contribution to Prime Minister’s National Relief fund or any other fund set up by

the Central Government for socio economic development and relief and welfare of ,
Scheduled castes, the schedujed tribes, other backward classes, minorities and women;

(ix) Contribution or funds provided to technology incubators located within academic
institutions which are approved by the Central Government;

(x) Rural development projects.
(xi) Slum area development,

(For the purpose of this item, the term ‘slum area’ shall mean any area declared by the central
Government or any State Governmment or any other competent authority under any law Jor the
time being in force.)

4.2 No CSR project or programme or activity that benefits only the employees of the
company and their families shall be undertaken. }

3. CSR COMMITTEE

3.1 The Board of Directors of the Company shall constitute the CSR Committee of 2 or
more Directors.

3.2 The CSR Committee constituted by the Board shall institute a transparent monitoring
mechanism for implementation of the CSR project or programmes or activitieg
undertaken by the company.

6. MODE OF IMPLEMENTATION

The CSR programs, projects or activities, will be implemented through one or more of the
following methods:

1. as self-executing project or programme or activity; and/or

ii. as project or programme or activity through a registered trust or a registered society or
a company established under Section 8 of the Companies Act, 2013 by HMSCL; and/or

iii. as project or programme or activity through a registered trust or a registered society or
2 company established under Section § of the Companies Act, 2013 which has an
established track record of three years in undertaking similar projects or programmes or
activity; and/or
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t iv. in collaboration with other companies provided these companies undertake projects or
programmes or CSR activities in such a manner that the CSR Committees of respective
companies are in a position 1o report separately on such projects or programmes Or
activities in accordance with the Companies (Corporate Social Responsibility) Rules,
2014,

7. MODALITIES OF EXECUTION

7.1 The CSR Committee shall recommend the amount to be spent on CSR Activities and
monitor its implementation.

7.2 All projects or programmes or activities including expenditure thereof relating to CSR
activities will be approved by the Board of Directors on the recommendations of the CSR
Committee.

7.3 The CSR Committee will set up a transparent monitoring system of CSR activities.
The progress in implementation will be informed to the Board at regular intervals.

8. MONITORING

Monitoring of projects or programmes OI activities relating to the CSR will be project
wise or programme-wise and benchmarked to the respective implementation schedule and
funds utilization schedule. HMSCL shall reserve the sole discretion to withdraw/cancel
CSR allocation relating to any project/ programme/ activity, fully or partially, and/or
recall unutilized amount relating to any project/ programme/ activity, fully or partially,
with or without assigning any reason(s) thereof.

9. REPORTING

CSR Policy will be displayed on the Company’s website. Significant CSR activities and
achievements will be reported as part of the Director’s Report in HMSCL’s Annual
Report and also as per any other statutory and regulatory reporting requirements:

10. AMENDMENTS

HMSCL may amend its CSR Policy, from time to time, as may be required under the
provisions of the Companies Act, 2013 and Companies (Corporate Social Responsibility)
Rules, 2014 or otherwise.
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